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Activities and results

National Strategy for the Prevention of Trafficking in Human Beings 2014-2020 (January 21, 2014)
ADSTRINGO Expert group - still working

Guidelines for Identification of Human Trafficking for the Purpose of Labour Exploitation (December,

2012)
http://www.iem.gov.lv/lat/nozare/Cilvektirdzniecibas_noversana/files/text/Identification%200f%20Human%20T
rafficking(2).pdf

The List of Preventive Measures to Reduce the Risk of Becoming a Victim of Forced Labour Abroad
(December, 2012)

2 Cases on Human trafficking for the purpose of Labour Exploitation (Section 154! of Criminal Law)

Ongoing discussions about amendments in Section 1542 (Meaning of Human Trafficking ) of Criminal
Law on replacing term «helplessness» with the term «vulnerability»

Renewed Home page www.cilvektirdznieciba.lv


http://www.iem.gov.lv/lat/nozare/Cilvektirdzniecibas_noversana/files/text/Identification of Human Trafficking(2).pdf
http://www.cilvektirdznieciba.lv/
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Data about initiated criminal proceedings

Article 154.! , Human trafficking” and

Article 165.! ,Sending a Person for Sexual Exploitation” of Criminal Law
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Work abroad

Latvia — country of origin of victims of l[abour
exploitation

Licensed private employment agencies

http://www.nva.gov.lv/index.php?cid=2&mid=75

Few examples of problems:

Employer does not expect such employees
Less paid job instead

More and more new costs come up

Rising debt


http://www.nva.gov.lv/index.php?cid=2&mid=75

Example of private company’s own initiative
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File Edit view Favorites Tools Help

v Favorltas |23 |+ %] g5 Iv Darbs un bizness - ... |[] $5.Lv Vakances (Vaja... X
Darba dienas: Jaukti I
Darba laiks: 9-17
Atrasanas vieta: Cits
Adrese, iela: Hull
Foto:

1. Nekada gadijuma neveiciet priek8apmaksu darba iekarto$anas agentaram.

2. Gandriz visi darba piedavajumi par iekartoSanos darba arzemés ir krapsana.

3. Ignoréjiet piedavajumus par prec€u talakpardoanu un izplatisanu, piedavajumus saistitus ar pelnisanas iesp&jam interneta ar klikskiem, ka ari ar iesp&jam rakstit un satit £
recenzijas.

4, Pirms darba sakSanas, noskaidrojiet sekojosu informaciju: kada ir darbinieku mainibas $aja uzpémuma un iemeslu iepriek$&ja darbinieka atlaiSanai no darba. Sazinaties
ar citiem uzn&muma darbiniekiem.

5. Darba pirmajos méneSos pieprasiet izmaksat ikdienas vai ikned&|as darba algu, ipasi ja uzpémums ir mazs.

6. Nosltot CV darba dev&jam, neuzradiet lieku informaciju. Neprecizéjiet dzivesvietu, pietiks, ja noradisiet tikai pils&tu val rajonu.

7. P&c vienosanas uz interviju naciet tikai oficidlajas vietds un darba laika. Pazinojiet tuviniekiem, kur un ar ko Jums jasatiekas.

8. Simpatiskas meitenes fotografija palielina iesp&jas k|Ot par vardarbibas vai cilvéku tirdzniecibas upuri.

9. Ja rodas Saubas, ignoréjiet darba piedavajumu vai tikS§anos.

10, EriE A AT inlidETabE], policijai vai valsts ien@mumu dienestam par jebkuram darba devéja nekorektam darbibam un par sludinajumu iesniedz&jiem vai
véstules autoriem ar piedauzigiem priekslikumiem.

Pameéginiet organizet savu individualu darbu - piedavajot cilvekiem to, ko Jas vislabak protat darit.
Atbildiba, kompetence, centiba un uzticamiba ir novértéta jebkura laika.
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Example of private company’s own initiative

Never perform prepayment to agencies of work placement services
Almost all the advertisements to work abroad are fraud

Before you start to work check the following information: what is the staff turnover in this company
and the reasons of dismissal of previous employee. Contact with other employees of this
company

During the first months of your work request to pay daily or weekly wages, especially if the
company is small

When sending a CV to an employer, do not give unnecessary information. Do not specify the
place of residence; it will be enough to write only town or district

To the interview come only to official places and in working hours. Inform your relatives where and
whom you are going to meet

A pretty girl’s picture increases possibilities to become a victim of violence or human trafficking.
If you doubt, ignore the offer of employment or appointment

Inform SS.LV administration, the State Police or the State Revenue Service about any incorrect
actions of employer and the announcement applicants or writers of letters offering obscene
proposals.



Other way of awareness rising

Latvia
VS
Great Britain

http://www.anglobalticnews.co.uk/lv/bez-tabu-policija-r“ocC4%ABgas-centr%eC4%81 -
aiztur-fikt% C4%ABvo-laul%oC4%ABbu-verv% C4%93t%C4%81ju

http://www.bbc.com/news/uk-england-cambridgeshire-24523841



http://www.anglobalticnews.co.uk/lv/bez-tabu-policija-r%C4%ABgas-centr%C4%81-aiztur-fikt%C4%ABvo-laul%C4%ABbu-verv%C4%93t%C4%81ju
http://www.bbc.com/news/uk-england-cambridgeshire-24523841

THANK YOU FOR YOUR
ATTENTION!

E-mail: sandis.barks@iem.gov.lv
Phone: (+371) 6 7219 349



